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EMPLOYEES PROVIDENT FUND ORGANISATION
New Delhi, the 16th August 2010

No. C-Ex/E-111/16(7)/2000/WB/CE/EZ—In exercise o f the powers conferred by clause (a) sub-section (4) of Section-17 of
the EPF & MP Act, 1952, I, S. Chatterjee, Central Provident Fund Commissioner hereby cancel with effect from the date of
publication of this notification, the exemption granted under clause (a) of sub-section (1) of section 17 of the EPF & MP Act, 1952
vide Notification No. E-102(19) E/A dated 17.10.1957 to M/s. Jai Jute & Industries Ltd. Unit Nuddea Jute Mills, WB/36 & 47 having
its Registered Office at Kanthal Para, P. O. Naihati, District-24 Parganas (North), Pin Code-743 165 for sufficient cause, which I

consider appropriate, according to information laid before me.
S.CHATTERJEE
Central P. F. Commissioner

UNIVERSITY GRANTS COMMISSION
New Dethi-110002, the 30th June 2010

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER
EDUCATION 2010

No. F.3-1/2009—In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of Section 26 of University
Grants Commission Act, 1956 (3 of 1956), and in pursuance of the MHRD Q.M. No, F.23-7/2008-IFD dated 23rd October, 2008, read
with Ministry of Finance (Department of Expenditure) O.M. No. F.1-1/2008-1C dated 30th August, 2008 and in terms of the MHRD
Notification No. 1-32/2006-U 11/U.1(1) issued on 3 1st December, 2008 and in supersession of the University Grants Commission
(Minimum Qualifications Required for the Appointment and Career Advancement of Teachers in Univetsities and Institutions
affiliated to it) Regulations, 2000, issued by University Grants Commission vide Regulation No. F.3-1/2000 (PS) dated 4th April,
2000, together with all amendments made therein from time to time, the University Grants Commission hereby frames the following
Regulations, namely :——

L. Short title, application and commencement :

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and other Measures for the Maintenance of Standards in Higher
Education) Regulations, 2010 _

12 They shall apply to every University established or incorporated by or under a Central Act, Provincial Actor 2 State Act,
every Institution including a constituent or an affiliated College recognized by the Commission, in consultation with the
University concerned under Clause (f) of Section 2 of the University Grants Commission Act, 1956 and every Institution
deemed to be a University under Section 3 of the said Act.

1.3 They shall come into force with immediate effect.

Provided that in the event, any candidate becomes eligible for promotion under Carcer Advancement Scheme in terms of
these Regulations on or after 3 15t December, 2008, the promotion of such a candidate shall be governed by the provisions
of these Regulations.

Provided further that notwithstanding anything contained in these Regulations, in the event any candidate became
eligible for promotion under Career Advancement Scheme prior to 3 1st December, 2008, the promotion of such a candidate
under Career Advancement Scheme shall be governed by the University Grants Commission (Minimum Qualifications
Required for the Appointment and Career Advancement of Teachers in Universities and Institutions affiliated to it)
Regulations, 2000 notified vide Notification No. F.3-1/2000 (PS) dated 4 April, 2000, as amended from time to time, read with
notifications and guidelines issued by the University Grants Commission (UGC) from time to time, in this regard.

2, The Minimum Qualifications for appointment and other service conditions of University and College teachers, Librarians
and Directors of Physical Education and Sports as a measure for the maintenance of standards in higher education, shall
be as provided in the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of the Commission, as provision of
Section 14 of the University Grants Commission Act, 1956 :

If any University Grants affiliation in respect of any course of study to any college refetred to in sub-section (5) of Section,
12-A in contravention of the provisions of the sub-section, or fails within a reasonable time to comply with any
recommendations made by the Commission under Section 12 or Section 13, or contravenes the provisions of any rule
made under clause (f) of sub-section (2) of Section 25 or of any regulations made under clause (e) or clause (f) of clause
() of Sub-Section (1) of Section 26, the Commission after taking into consideration the cause, if any, shown by the
University for such failure or contravention, may withhold from the university the grants proposed to be made out of the
fund of the Commission. :
N.A.KAZM!
Secy,
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ANNEXURE

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF

TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2010

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.0.0

111

2.0.0

2.1.0

2.2.0

2.3.0

COVERAGE

For teachers in the Faculties of Agriculture and Veterinary Science, the norms
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicine,
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and Family
Welfare, Government of india; for Facuity of Education, the norms/Regulations
formulated in consultations with National Council of Teacher Education; for Engineering
and Technology, Pharmacy and Management/Business Administration, the
norms/Regulations formulated in consultations with All India Council for Technical
Education; and the qualifications in the field of rehabilitation and special education at
Degree, PG Diploma and Masters level, the norms/Reguiations formulated in
consultations with Rehabilitation Council of India, shall apply.

PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

The revised scales of pay and other service conditions including age of superannuation
in central universities and other institutions maintained and/or funded by the University
Grants Commission (UGC), shall be strictly in accordance with the decision of the
Ceniral Government, Ministry of Human Resource Development (Depariment of
Education), as contained in Appendix-I.

The pay scale shall, in the central universities and other institutions maintained and/or
funded by the UGC, be fixed in accordance with the pay “fixation formula” developed by
the UGC and approved by the Ministry of Human Resource Development (MHRD), as
contained in Appendix-Il.

The pay fixation formula for teachers shall apply for other positions in the Library and

. Physical Education and Sports cadres in the Central Universities and Colleges

thereunder and Institutions Deemed to be Universities whose maintenance expenditure
is met by the UGC.
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excellence, exposure to the higher education system in the country and abroad, and
adequate experience in academic and administrative governance to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. In respect of
State and Central Universities, the following shall be the constitution of the Search
Committee.

a) a nominee of the Visitor/Chancellor, who should be the Chairperson of the
Committee.

b) a nominee of the Chairman, University Grants Commission.

c) a nominee of the Syndicate/ Executi\)e Council / Board of Management of the
University.

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names
recommended by the Search Committee.

iv. The conditions of service of the Vice Chancellor shall be prescribed in the Statutes
of the Universities concerned in conformity with these Regulations.

v. The term of office of the Vice Chancellor shall form part of the service period of the
incumbent concerned making him/her eligible for all service related benefits.

7.4.0 The Universities/State Governments shall modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

8.0. DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

8.1. DUTY LEAVE:

i. Duty leave of the maximum of 30 days in an academic year may be granted for the
following: -

(a) Attending conferences, congresses, symposia and seminars on behalf of the
university or with the permission of the university;

(b) Delivering lectures in institutions and universities at the invitation of such
institutions or universities received by the university, and accepted by the Vice
Chancellor;

(c) Working in another Indian or foreign university. any other agency, institution or
organization, when so deputed by the university:

{d) Participating in a delegation or working on a committee appointed by the Central
Government, State Government, the UGC, a sister university or any other
academic body; and

(e) For performing any other duty for the university.
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ii. The duration of leave should be such as may be considered necessary by the
sanctioning authority on each occasion.

iv. The leave may be granted on full pay. Provided that if the teacher receives a
fellowship or honorarium or any other financial assistance beyond the amount
needed for normal expenses, he/she may be sanctioned duty leave on reduced pay
and allowances. :

v. Duty leave may be combined with earned leave, half pay leave or extraordinary
leave.

vi. Duty leave should be given also for attending meetings in the UGC, DST, etc. where
a teacher invited to share expertise with academic bodies, government or NGO.

8.2. STUDY LEAVE:

() Study leave may be granted for the entry level appointees as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
Sports/College DPE&S after a minimum of three years of continuous service, to
pursue a special line of study or research directly refated to his/her work in the
university or to make a special study of the various aspects of university
organization and methods of education.

(ii) Subject to the terms contained in this Clause 8.2, in respect of granting study
leave with pay for acquiring Ph.D. in a relevant discipline while in service, the
number of years to be put in after entry would be a minimum of two or the years
of probation specified in the university statutes concerned, keeping in mind the
availability of vacant positions for teachers and other cadres in colleges and
universities, so that a teacher and other cadres entering service without Ph.D. or
higher qualification could be encouraged to acquire these qualifications in the
relevant disciplines at the earliest rather than at a later stage of the career.

(i)  The paid period of study ieave should be for three years, but two years may be
given in the first instance, extendable by one more year, if there is adequate
progress as reported by the Research Guide. Care should be taken that the
number of teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Provided that the Executive
Council/Syndicate may, in the special circumstances of a case, waive the
condition of two years service being continuous.

Explanation: In computing the length of service, the time during which a person
was on probation or engaged as a research-assistant may be reckoned provided:

(a) the person is a teacher on the date of the application;

I S —
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(b) there is no break in service; and
N (c) the leave is requested for undertaking the Ph.D. research work.

(iv) Study leave shall be granted by the Executive Council/Syndicate on the
recommendation of the concerned Head of the Department. The leave shall not
be granted for more than three years in one spell, save in very exceptional cases
in which the Executive Council/Syndicate is satisfied that such extension is
unavoidable on academic grounds and necessary in the interest of the university.

(v} Study leave shall not be granted to a teacher who is due to retire within five years
of the date on which he/she is expected to return to duty after the expiry of study
leave.

(vi)  Study leave may be granted not more than twice during one’s career. Provided
that, under no circumstances, the maximum of study leave admissible during the
entire service should not exceed five years.

(viiy No teacher, who has been granted study leave, shall be permitted to alter
substantially the course of study or the programme of research without the prior
permission of the Executive Council/Syndicate. In the event, the course of study
falls short of study leave sanctioned, the teacher shall resume duty immediately
on the conclusion of such course of study, unless a prior approval of the
Executive Council/Syndicate to treat the period of shortfall as ordinary leave has
been obtained.

(viii)  Subject to the provisions of sub-clauses (ix)below, study leave may be granted
on full pay up to two years extendable by one year at the discretion of the
university. ‘

(ix) The amount of scholarship, fellowship or other financial assistance that a
teacher, granted study leave, has been awarded will not preclude his/her being
granted study leave with pay and allowances but the scholarship, etc., so
received shall be taken into account in determining the pay and allowance on
which the study leave may be granted. The Foreign scholarship/fellowship would
be set off against pay only if the fellowship is above a specified amount, which
shall be determined by the UGC, from time to time, based on the cost of living for
a family in the country in which the study is to be undertaken. In the case of an
indian fellowship, which exceeds the salary of the teacher, the salary would be
forfeited. o

(x} Subject to the maximum period of absence from duty on leave not exceeding
three years, study leave may be combined with earned leave, half-pay leave,
extraordinary leave or vacation, provided that the earned leave at the credit of
the teacher shall be availed of at the discretion of the teacher. A teacher. who is
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8.4

(i) The duration of leave shall not exceed one year at a time and two years in the
entire career of a teacher.

(i) A teacher, who has availed himself/herself of study leave, would not be entitled
to the sabbatical leave.

Provided further that sabbatical leave shall not be granted untit after the expiry of
five years from the date of the teacher's return from previous. study leave or any
other kind of training programme of duration one year or more.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. He/she
may, however, be allowed to accept a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires,
sanction sabbatical leave on reduced pay and allowances.

(vi)  During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for

purposes of pension/contributory provident fund, provided that the teacher rejoins
the university on the expiry of his/her leave.

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES! COLLEGES
(@)  The following kincs of leave would be admissible to permanent teachers:

(i) Leave treated as duty, viz. Casual leave, Special casual leave, and Duty
leave;

(i) Leave earned by duty, viz. Earned leave, Half Pay leave, and Commuted
leave;

(i) Leave not earned by duty, viz. Extraordinary leave; and Leave not due:
(v)  Leave not debited to leave account —

(v) Leave for academic pursuits, viz. Study leave and Sabbatical
leave/Academic leave; S

(vi)  Leave on grounds of health, viz. Maternity leave and Quarantine leave.
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(b) The Executive CounciV/Syndicate may grant. in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.

8.4.1 Casual Leave

(i) Total casual leave granted to a teacher shall not exceed 8 days in an academic
year.

(i)  Casual leave cannot be combined with any other kind of leave except special
casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave. ‘

8.4.2 Special Casual Leave

(i} 8pecial casual leave, not exceeding 10 days in an academic year, may be granted
{0 a teacher:

(a) To conduct examination of a univérsitylPuinc Service Commission/board
of examination or other simitar bodies/institutions: and

(b)  To inspect academic institutions attached to a statutory board, etc.

(i) In computing the 10 days' leave admissible, the days of actual journey. if a'ny, to
and from the places where activities specified above, take place, will be excluded.

(iiy In addition, special casual leave to the extent mentioned below. may also be
granted; '

(a) To undergo sterilization operation (vasectomy or saipingectomy) under family
waelfare programme. Leave in this case will be restricted to 6 working days:;
and :

{b) To a female teacher who undergoes non-puerperal sterilization. Ledve in this
case will be restricted to 14 days.

(iv) Special casual leave cannot be accumulated, nor can it be combined with any
other kind of ieave except casual leave. It may be granted in combination with
holidays or vacation by the sanctioning authority on each occasion:;

8.4.3 Earned Leave
(i) Earned leave admissible to a teacher shall be:

(a)  1/30th of actual service inciuding vacation; plus

75—249 GI/10
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(b) 1/3rd of the period. if any, during which he/she is required to perform auty
during vacation.

For purposes of computation of period of actual service, all periods of leave
except casual, special casual and duty leave shall be excluded.

(i) Earned leave at the credit of a teacher shall not accumulate beyond 300 days.
The maximum earned leave that may be sanctioned at a time shall not exceed
60 days. Earned leave exceeding 60 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical certificate, or when the
entire leave, or a portion thereof, is spent outside India.

For avoidance of doubt, it may be noted:

1. When a teacher combines vacation with earned leave, the period of vacation shall
be reckoned as leave in calculating the maximum amount of leave on average pay
which may be included in the particular pericd of ieave.. '

2. In case where only a portion of the leave is spent outs’idellndia., the grant of leave
in excess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall not in the aggregate exceed 120 days.

3. Encashment of earned leave shall be allowed to non-vacation members of the
teaching staff as applicable to the employees of Central/State Governments.

8.4.4 Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for'each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the
university and includes periods of absence from duty as well as leave including
aextraordinary leave.

8.4.5 Commuted Leave

Commuted leave! not exceeding half the amount of half pay leave due, may be granted
on the basis of medical certificate from a registered medical practitioner to a. permanent
teacher subject to the following conditions: ' '

(i) Commuted leave during the entire service shall be limited to a maximum of 240
days. .

(i) When commuted leave is granted. twice the amount of such leave shall be
debited against the half-pay leave due. and



Parr 11l—Sec. 4]

THE GAZETTE OF INDIA, SEPTEMBER 18, 2010 (BHADRA 27, 1932) 7901

(i)

The total duration of earned leave and commuted leave taken in conjunction shall
not exceed 240 days at a time. Provided that no commuted leave shall be
granted under these rules unless the authority competent to sanction leave has
reason to believe that the teacher will return to duty on its expiry.

8.4.6 Extraordinary Leave

(i)

(i)

(iii)

(iv)

A permanent teacher may be granted extraordinary leave when;

(a) No other leave is admissible; or

(b) Other leave is admissible and th.e teacher applies in writing for the grant of
extraordinary leave.

Extraordinary leave shall always be without pay and allowances. Extraordinary
leave shall not count for increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases wheré the Vice Chancellor/Principal is satisfied that the leave was

taken due to causes beyond the control of the teacher, such as inability to join
or rejoin duty due to civil commotion or .a natural calamity, provided the
teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted -to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic work
of importance.

Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years except in cases where leave
is taken on medical certificate. The total period of absence from duty shall in no
case exceed five years in the full working life of the individual.

The authority empowered to grant leave may commute retrospectively periods of
absence without leave into extraordinary leave.

8.4.7 Leave Not Due

(i)

Leave not due, may, at the discretion of the Vice Chancellor/Principal, be granted
to a permanent teacher for a period not exceeding 360 days during the entire
period of service, out of which not more than 90 days at a time and 180 days in "
all may be otherwise than on medical certificate. Such leave shall be debited
against the hatf-pay leave earned by him/her subsequently. -
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(i)  'Leave not due" shall not be granted, unless the Vice Chancellor/Principal is
satisfied that as far as can reasonably be foreseen, the teacher will return to duty
on the expiry of the leave and earn the leave granted.

(iiy A teacher to whom ‘leave not due' is granted shall not be permitted to tender
his/her resignation from service so lorig as the debit balance in his/her leave
account is not wiped off by active service, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so earned. In a case where
retirement is unavoidable on account of reason of iil health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still to be
earned may be waived by the Executive Council.

Provided that the Executive Council may waive off, in any other exceptional, for
reasons to be recorded in writing, the refund of leave salary for the period of
leave still to be earnedq.

8.4.8 Maternity Leave

(i) Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, to be availed of twice in the entire career. Maternity leave
may also be granted in case of miscarriage including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in her
career is not more than 45 days, and the application for leave is supported by a
medical certificate.

(i}~ Maternity leave may be combined with earned leave, half pay leave or
extraordinary leave but any leave applied for in continuation of maternity leave
may be granted if the request is supported by a medical certificate.

8.4.9 Child Care Leave

Womeh teachers having minor children may be granted leave up to two years for taking
care of their minor children. Child care leave for a maximum period of two years (730
days) may be granted to the wormen teachers during entire service period in knes with
Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University/College/Institution may appoint a part time /
guest substitute teacher with intimation to the UGC.

8.4.10 Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the conﬁnement of
their wives, and such leave shall granted only up to two children.

8.4.11 Adoption leave
Adoption leave may be provided as per the rules of the Central Government.

9. RESEARCH PROMOTION GRANT
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9.1.

10.0

10.1.

The UGC or the respective agency (Central/State Governments) may provide a start-up
grant at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and
Rs. 8.0 lakhs in Sciences and Technology to teachers and other non-vocational
academic staff to take up research immediately after their appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consultant teachers shall be as per the UGC Consultancy Rules to be
provided separately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Previous regular service, whether national or international, as Assistant Professor,
Associate Professor or Professor or equivalent in a University, College, National
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc., should be counted for direct recruitment
and promotion under CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature these posts are described as per Appendix Hl —
Table No. Il provided that:

(a)  The essential qualifications of the post heki were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and
Professor as the case may be.

(b)  The post is/was in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and
Professor.

()  The candidate for direct recruitment has applied through proper channel oniy.

(d)  The concerned Assistant Professor, Associate Professor and Professor should
possess the same minimum qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and
Professor, as the case may be.

(&)  The post was filled in accordance with the prescribed selection procedure as laid
down in the Regulations of University/State Government/Central Government/
Concerned Institutions, for such appointments.

h The previous appointment was not as guest lecturer for any duration, or an ad
hoc or in a leave vacancy of less than one year duration. Ad hoc or temporary
service of more than one year duration can be counted provided that:

(i) the period of service was of more than one year duration;
(i) the incumbent was appointed on the recommendation of duly constituted

Selection Committee; and



